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Introduction 

 
OUR COMPANY 
Sireg Geotech contributes to the engineering challenges of its customers around the world, offering maximum 
flexibility, service and innovation, and is now considered a global benchmark in the field of Geotechnics and Civil 
Engineering. 

 
CODE OBJECTIVES 

The Code of Ethics of Sireg Geotech S.r.l. (hereinafter also referred to as the "Code of Ethics") aims at and must 
be an added value for the company's business, an act of direction for the management of activities and the 
enhancement of human relationships that are intertwined with them. 

With this document, therefore, we summarize the values that express our corporate culture - those that have 
characterized the path of Sireg Geotech S.r.l since its foundation - and the rules of conduct we ask all our 
employees to follow. 

The Code of Ethics also represents a general principle that cannot be derogated from the Model 231 adopted by 
Sireg Geotech S.r.l. pursuant to the Italian legislation on the "Liability of entities for administrative offences 
dependent on crime" laid down in the Legislative Decree no. 231 of June 8, 2001. 

 

CODE STRUCTURE 

The Code of Ethics applies to all those who work with Sireg Geotech S.r.l., without distinction of duties or 
professional category. 

The Code of Ethics is divided into the following parts: 

 General principles 
 Compliance with Laws 
 Business development while preserving ethics 
 Implementing provisions 
 Approval of Code of Ethics and any changes 

Sireg Geotech S.r.l. undertakes to operate by maintaining a constant and adequate internal control system, which is 
made up of all the tools necessary to direct, coordinate and verify the company's activities with the aim of ensuring 
compliance with the company's rules and regulations, protecting the company's assets, optimally and efficiently 
managing activities and providing accurate and complete accounting and financial data.  
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1. General principles 

“RECIPIENTS” 

The Code of Ethics applies to all those who work with Sireg Geotech S.r.l., in detail: 

 representatives of the company's governing bodies and all those holding positions of administration or 
management or control of the company, including those who represent and/or manage them; 

 employees, partners and any independent contractors; 
 suppliers of goods or services, credit institutions and public authorities which must interact and relate to 

Sireg Geotech S.r.l. only after having carefully taken into account the principles on which its own way of 
operating on the market is based. 

They will be identified, individually or jointly, as "Recipients". 

 

SHARING THE CODE OF ETHICS 

Everyone at Sireg Geotech S.r.l. must know the principles on which its operations are based. 

Our company promotes the spreading at all levels of a social culture made up of rules characterized by the 
awareness of the existence of controls and the assumption of a mentality oriented to the conscious and voluntary 
exercise of these controls. 

Precisely because of these premises, both the management and the employees of Sireg Geotech S.r.l. are called to 
contribute to the company's internal control system and to spread the ethical culture of business. 

Living the company mission ethically and transmitting the same principles to third parties is part of the 
professional commitments that Sireg Geotech S.r.l. asks all Recipients to respect.  

 

WORK ETHICS 

All Recipients are committed towards Sireg Geotech S.r.l. to making the maximum effort in their work, to enhance 
and improve their own skills, in accordance with the expectations of the employer, their capabilities and 
possibilities. 

Sireg Geotech S.r.l. ensures, through suitable procedures for internal management and external communication, the 
correct management of company information. 

The interest of Sireg Geotech S.r.l. - which must never contradict the law or the principles and rules of the Code of 
Ethics - must always inspire the Recipients, who can never have personal interests that are in conflict with those of 
the company. 

2. Compliance with Laws 

RULES AND REGULATIONS  

The Recipients of the Code of Ethics are required: 

• to respect the laws and regulations in force in the countries in which they operate; 
• to comply with the guidelines, protocols, procedures and company regulations, first of all the 

Management and Control Model pursuant to Legislative Decree 231/2001; 
• to comply with the obligations of diligence and loyalty pursuant to Articles 2104 and 2105 of the 

Italian Civil Code; 
• to comply diligently with the behavioural requirements contained in the applicable national 

collective labour agreement. 
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PROTECTING BUSINESS TRANSPARENCY 

Sireg Geotech S.r.l. acts with maximum transparency in the conduct of its business and pursues its commercial 
business by applying the utmost professionalism and transparency.  

This is mainly aimed at combating recycling, self-recycling and receiving of stolen goods. 

 

PRIVACY 

Sireg Geotech S.r.l. operates in compliance with the General Regulation on Data Protection - Regulation (EU) 
2016/679 of the European Parliament and of the Council of April 27, 2016 and with the Italian legislation on the 
subject.  

It protects the personal data it acquires and adopts the most appropriate conservation and segregation measures in 
view of its concrete operations. 

It only performs the treatments necessary for the development of its mission. 

 

HEALTH AND SAFETY 

Sireg Geotech S.r.l. is aware of and complies with the provisions of Legislative Decree no. 81 of April 9, 2008 (the 
so-called  “Consolidating Act 81/2008”). 

In this regard, Sireg Geotech S.r.l. prepares and maintains safe and healthy working environments, promoting 
responsible behavior by all employees. 

It plans adequate training and keeps the machinery it uses safe. 

It is forbidden to smoke in places - even if not expressly forbidden - where it may generate a danger for the safety 
and health of people and in all situations of constant sharing of the same work premises by several people. 

Sireg Geotech S.r.l. values, recognizes and guarantees the importance of the psychological well-being of its 
employees through a work policy oriented to the respect of the person in its complexity, including the 
psychological aspect. 

 

ENVIRONMENTAL PROTECTION 

By explicit legal definition the environment must be understood as "a system of relations between human, 
naturalistic, chemical-physical, climatic, landscape, architectural, cultural, agricultural and economic factors, as 
a result of the implementation on the territory of plans or programmes or projects in the various phases of their 
implementation, management and decommissioning, as well as of any malfunctions". 

Sireg Geotech S.r.l. aims to protect a balanced relationship between human activity and nature. 

First of all, Sireg Geotech S.r.l. pursues this objective through the instrument of prevention and therefore the 
management of risks to human health or to the environment itself. 

At the same time, Sireg Geotech S.r.l. promotes cooperation and interaction between its members, its Governance 
and statutory powers. 

 

THE RELATIONSHIP WITH THE P.A. 

Sireg Geotech S.r.l. actively and fully cooperates with the Authorities, in compliance with existing regulations. 
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For this very reason, any conduct that can be traced back to the category of offences regulated in Title II of the 
Criminal Code entitled "Crimes against the public administration" is condemned. 

In accordance with this principle, all Employees and/or associates are required: 

• to avoid behaviours that could even abstractly generate criminal hypotheses such as those identified 
above; 

• to entertain relations with the P.A. only through written communication flows; 
• to archive the communications referred to in the previous point; 
• to report to the top management on a quarterly basis on the relationships with the P. A., the reasons 

for them and the results obtained; 
• not to spread any false information in the name of and on behalf of the company; 
• not to put their personal interests before those of Sireg Geotech S.r.l.; 
• not to make any payments without any written evidence or in cash. In any case, all payments must 

be authorized in advance in writing by the person in charge of this task. 
 

CORRUPTION BETWEEN PRIVATES 

It is forbidden to offer, promise or give - even through a third party - money or other undue benefits to top 
management, their subordinates, control bodies or any other person employed in other companies or belonging to 
private entities to perform or omit an act in violation of their obligations of loyalty, or obligations inherent to their 
Office. 

 

RELATIONS WITH THE JUDICIARY AND INSPECTION BODIES 

Sireg Geotech S.r.l. ensures maximum care and the most fruitful collaboration with the Judiciary and all the offices 
that carry out inspections. 

Any behaviour in contradiction with this approach is not admitted and tolerated by Sireg Geotech S.r.l..  

 

CORPORATE OFFENCES 

Those representing Sireg Geotech S.r.l. have the duty to transmit the values of the company also and above all to 
those who are not part of it. 

For these reasons, Sireg Geotech S.r.l. claims maximum loyalty and complete adherence to the ethical precepts on 
which it intends to rely. 

In general, such persons are required to: 

• behave correctly, transparently and cooperatively, in compliance with the law and internal company 
procedures, in all activities aimed at preparing the financial statements and other company 
communications, in order to provide shareholders and third parties with truthful and correct 
information on the Company's economic, equity and financial situation; 

• strictly observe all the rules laid down by law to protect the integrity and effectiveness of the share 
capital in order not to damage the guarantees of creditors and third parties in general; 

• comply with the civil law principles and those drawn up by the Italian Accounting Body as well as 
those of international importance dictated by the International Accounting Standard Board; 

• ensure proper functioning of the Company and of the corporate bodies, guaranteeing and facilitating 
every form of control over company management required by law, and ensuring that shareholders’ 
resolutions are approved freely and fairly; 

• make all the communications required by law to the Supervisory Authorities promptly, correctly 
and in good faith, not hindering the exercise of the supervisory functions exercised by the latter. 
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3. Business development while preserving ethics 

PERSPECTIVES AND VALUES 

Sireg Geotech S.r.l. acts through a company management open to the comparison and support of its own 
interlocutors' needs. 

Innovation and competitiveness are, moreover, counterbalanced by a sense of duty and respect for each other. 

This is why unfair and discriminatory behaviour between colleagues, management and Governance are strongly 
discouraged. 

The company enhancement also depends on the spirit of collaboration of its partners. 

Sireg Geotech S.r.l. aspires to maintain and develop a relationship of trust with its stakeholders, whose 
contribution is necessary to achieve the company's mission. 

 
PROMOTION OF EQUAL OPPORTUNITIES 

Sireg Geotech S.r.l. always puts human rights before market interests. 

Among these, Sireg Geotech S.r.l. recognizes the absolute importance of operating by guaranteeing equal 
opportunities for all those who intend to approach and in any way be part of the company. 

There is no distinction of race, nationality, gender, age, sexual orientation, political or trade union opinion, 
philosophical orientation or religious beliefs in its selection of employees or in their appreciation. Likewise, no 
further element that can in any way distinguish and characterize people is relevant, unless reference is made to 
their titles and merits. 

This is precisely because Sireg Geotech S.r.l. considers people as the heart of the company and its ethical image 
for all the stakeholders. 

All Recipients are required: 

• not to tolerate any sexual harassment and physical or psychological harassment, in whatever form 
and in whatever context; 

• to listen to the requests of colleagues, customers and suppliers without any preconceptions or 
behaviour exclusively aimed at defending their position and actions; 

• to avoid, in the performance of their duties, taking decisions or carrying out activities that are 
contrary to or in conflict with the interests of the company or in any case not compatible with the 
fulfilment of official duties; 

• to show sensitivity and respect towards others by refraining from any behaviour that might be 
considered offensive; 

• to operate in full compliance with the laws and regulations in force, including not only legislative, 
but also corporate ones. 

It should be noted that Sireg Geotech S.r.l. acts with respect for the values of integrity, honesty, fairness and 
loyalty. 

For these reasons, therefore, the company, in order to prevent the occurrence of criminal and administrative 
offences within the company, self-regulates its operational structure through a transversal and multi-level control 
system: 

• offering signaling channels, including anonymous ones, to Recipients; 
• ensuring communication between its employees; 
• recognising the values of listening, clarity, transparency and cooperation. 
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STAFF AND TRAINING 

Sireg Geotech S.r.l. takes care of the training of all staff and encourages participation in any refresher courses and 
training programs in connection with the achievement of company objectives. 

The company evaluation system is managed in a transparent and objective manner. It must take appropriate 
account of staff compliance with the rules of the Code of Ethics, which is a prerequisite for strengthening 
motivation, rewarding with fairness and encouraging the achievement of excellent results. 

Sireg Geotech S.r.l. intends to ensure that the treatment of staff is carried out in compliance with the fundamental 
rights and freedoms, as well as the dignity of the persons concerned, as provided for by the regulations in force. 

 

PUBLIC FUNDING 

Sireg Geotech S.r.l. protects the values and principles of the Code of Ethics not only directly but also indirectly, 
i.e. by refusing any possible form of financing that may favour or encourage illegal behaviour. 

 
GIFTS, GRATUITIES AND OTHER FORMS OF BENEFITS 

It is absolutely forbidden for all those who cooperate with Sireg Geotech S.r.l. to offer or receive, directly or 
indirectly, money, gifts, or other forms of benefits of any kind in a personal capacity to/from managers, officers or 
employees of customers, suppliers belonging to other entities or Public Administration bodies, Public Institutions 
or other Organizations in order to gain undue advantage or to influence the autonomous judgement of the recipient. 

Acts of courtesy, such as gifts and forms of hospitality are permitted, provided they are of modest value and such 
that they can be considered customary in relation to the occasion, do not compromise the integrity and reputation 
and do not influence the autonomous judgment of the recipient.  

 

CONTROL AND ACCOUNTING TRANSPARENCY 

All those who operate with Sireg Geotech S.r.l., directly or indirectly in the name of and on behalf of Sireg 
Geotech S.r.l., are committed to a transparent management of company accounting. 

Therefore, Sireg Geotech S.r.l. promotes policies and procedures aimed at the traceability of operations and 
financial flows, so as to ensure the full truthfulness of the accounting results from a regulatory and economic point 
of view. 

Sireg Geotech S.r.l. is committed to the preparation of its records and financial statements in full compliance with 
all applicable laws. 

  

4. Implementing provisions 

DIFFUSION OF THE CODE OF ETHICS 

The Code of Ethics and its updates are brought to the knowledge of all (internal and external) Recipients by means 
of adequate communication and dissemination activities so that the values and principles contained in it are known 
and applied and so that the individual initiative cannot generate behaviour that is not consistent with the ethical 
profile pursued by Sireg Geotech S.r.l.. 

A hard copy of the Code of Ethics is given to each director, employee and associate at the time of appointment, 
hiring or commencement of the relationship with the company, respectively. 
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VIOLATIONS AND SANCTIONS 

Anyone who is informed of behaviours that may, even abstractly, constitute a violation of the rules laid down in 
the Code of Ethics, is required to report them to the legal representative.  

Sireg Geotech S.r.l. will not tolerate any kind of retaliation, discrimination and penalty for reports made in good 
faith and for the protection of the company's assets and image. 

The measures deemed appropriate shall be taken against the perpetrators of unlawful conduct, regardless of the 
possible prosecution by the judicial authorities, and the sanctioning measures imposed shall be communicated to 
the competent company departments.  

Should the violations of the Code of Ethics be attributable to the conduct of employees of Sireg Geotech S.r.l., the 
latter shall have the right to adopt the most appropriate sanctioning measures in proportion to the seriousness of the 
violation that emerges from the provisions of the relevant National Collective Bargaining Agreement. 

Compliance with the provisions of this Code of Ethics must be considered an essential part of the contractual 
obligations of employees. 

5. Approval of the Code of Ethics and its amendments, if any 

ENTRY INTO FORCE OF THE CODE OF ETHICS 

The Code of Ethics of Sireg Geotech S.r.l. was approved by explicit resolution of the Board of Directors. 

Sireg Geotech S.r.l. has the right to integrate, revise and extend the scope of the provisions of this text, which, in 
its updated version, shall become immediately effective for all Recipients as soon as expressly communicated to 
them. 

It is clearly understood that the Recipients of the Code of Ethics remain solely responsible for ensuring that the 
text is understood in the best possible way, possibly with the support of Sireg Geotech S.r.l., which makes itself 
available in this regard through its directors. 

The Code of Ethics does not replace any current and future company procedures which continue to be effective to 
the extent they are not in conflict with the Code of Ethics.  

  

INTERACTIONS WITH THE MANAGEMENT AND CONTROL MODEL PURSUANT TO LEGISLATIVE DECREE NO. 231/2001. 

The Code of Ethics must be considered an integral part of the Model 231 adopted by the company. 

Creating a correct interaction between its compliance systems, in fact, is indeed very useful for Sireg Geotech S.r.l. 
in order to avoid, on the one hand, the risk of offences being committed and, on the other hand, to bring its 
activities into line with legally established principles. 

  

Read, approved and signed in Arcore on May 11, 2020 by the Board of Directors. 

Sireg Geotech S.r.l. 


